
INCREASING EMPLOYER PARTICIPATION IN THE ONTARIO IMMIGRANT NOMINEE PROGRAM

CONTEXT
The Ontario Immigrant Nominee Program (OINP) is a program through which the province helps support newcomers and employers. 
Requirements for employers looking to recruit foreign workers on a full time and permanent basis under the OINP Job Offer Streams are prescribed by regulation.  These include:

· An employer’s business must have existed and been active for at least three years before the date of making the application.
· The employer’s business must maintain a place of business in Ontario.
· The employee’s duties must also primarily take place in Ontario.
· The business must meet a minimum total gross annual revenue the year prior to the application.
· $1,000,000 if the business where the nominee will work is in the Greater Toronto Area (GTA)
· $500,000 if the business where the nominee will work is outside the GTA
· The business must have a minimum number of Canadian citizens or permanent residents who are fulltime employees at the location where the applicant “will work” or if they “will work at more than one location,” at the report to work location. 
· The minimum FTE required are 5, if the work location or report to work location is in the Greater Toronto Area, and 3 if outside of it.
· [bookmark: _Hlk117587616]The employer must show that reasonable efforts were taken to recruit a Canadian citizen or permanent resident prior to offering the position to a foreign worker. 
· Alternatively, the employer can submit a positive Labour Market Impact Assessment (LMIA) for the position.
With Ontario facing a province wide labour shortage, MLITSD aims to help get skilled, qualified foreign workers into the right jobs faster. Ontario welcomes workers who have the skills our province needs, to come to live and work in Ontario on a pathway to Permanent Residency, so that together we can share in all our province has to offer.
OBJECTIVES
Amendments to the requirements for employers under the OINP Job Offer Streams would have the following objectives:
· Encourage participation in the OINP by employers across sectors;
· Increase participation in the OINP by employers in priority sectors (e.g.; Construction) and ensure that OINP is a valuable resource for employers looking for long term labour solutions where there are no skilled local candidates. 
· Encourage skilled newcomers to settle outside the GTA, to support regionalization and rural/northern communities.
· Ensure requirements are reflective of the modern workforce and labour market, and “non-traditional” work environments are supported (e.g.; hybrid work, mobile repairs/technicians, drivers, etc.).
· Supporting the province’s goal of building 1.5M homes in Ontario by 2031.
Your feedback on the proposed questions below will provide valuable insight as the government determines the best ways to address these critical issues.
ISSUES FOR DISCUSSION
The government is interested in your views on the following issues:
A. Employer Requirements:
To ensure that an employer is in a position to take on and support a foreign worker the ministry sets eligibility requirements for employer businesses. In order to qualify as an employer, a business must: 
· Have been active for the last 3 years
· Have a location in Ontario
· Have made a minimum gross revenue the prior year ($1M in the GTA, $0.5M outside the GTA)
· Have a minimum number of employees who are citizens or permanent residents at the location where the employee will work or report to work. (5 in the GTA, 3 outside the GTA)
· Show that they have taken reasonable efforts to recruit a Canadian citizen or permanent resident or submit a Labour Market Impact Assessment. 
What the government would like to know:
1. Do you think these requirements are too restrictive, not restrictive enough or do you agree with the requirements as they are currently written? Please be specific. Which requirement(s) do you feel are too restrictive, not restrictive enough or are currently reasonable?
2. If you are a business owner, would these requirements discourage or prevent you from participating in the OINP? If so, which requirement(s) do you find prohibitive?
3. What suggestions would you make to amend, remove, or add to these requirements to encourage participation in the OINP?
4. Are there alternative requirements that you would suggest which demonstrate an employer’s ability provide stable employment for a newcomer?



B. Documentation
In order to verify that employers meet the requirements set out in the regulations, the OINP may ask for supporting documentation.
To verify gross annual revenue and that the business has been active for at least 3 years:
· Canada Revenue Agency Schedules 125 (Income Statement information) and 141 (Accounting Practitioner Information)
· Business financial statements, signed by a chartered professional accountant covering the 3 years prior to the submission date
To verify the number of full-time employees:
· A full-time employee chart.
· The organizational chart for the business.
· Individual T4s and play slips.
To verify business premise:
· The property deed, showing the employer as the property owner, 
· A valid lease, or license (or offer) with the landlord’s name, address and phone number.
What the government would like to know:
1. If you are a small business owner, would obtaining any of the currently requested documents be considered a burden or take an unreasonable amount of time to acquire? Which document(s) would be most burdensome?
2. How could the current requirements be modified to reduce the amount of burden on businesses, while still ensuring the employer’s business meets the requirements set out in Section A?
3. Are there alternative documents that you would suggest that demonstrate that an employer’s business meets the requirements set out in Section A?

C. Other Considerations
We recognize that not every industry will fit the same requirements, for example currently the OINP has special allowances for truck drivers and transit operators, to be able to conduct their duties outside of Ontario. 
In order to support the labour market, and ensure we fill high demand job, especially in the skilled trades, sector specific considerations could include:
· In the construction industry, some businesses chose to engage contractors, or subcontractors rather than keep on many full-time staff. 
· In many skilled trades, workers go directly to the jobsite, and the jobsite can change as frequently as a few times a day – to one job for weeks-months.
· Hybrid workers and hotelling, particularly in tech companies but across all sectors, mean offices may not have 5 full-time employees on-site.
What the government would like to know:
1. Should the government investigate considerations for certain industries or jobs, based on the need for workers?
2. What additional considerations or sectors do you think the government should investigate? Do not limit yourself to the examples above. 
3. Is there a need for special considerations for the construction industry to secure the necessary labour to support the provinces goals of fixing our roads, creating more infrastructure, and building 1.5M homes by 2031?

D. Your Experiences
What the government would like to know:
1. If you are an employer, nominee, or prospective nominee, or you have obtained permanent residency through the OINP, what challenges did you encounter while submitting your application and documentation?
2. If you chose not to proceed with an OINP application, why did you decide not to proceed? What requirements or other factors were prohibitive to your participation in the program?
3. Is there anything else you would like to share with the government that is related to the OINP and immigration?
E. Other
What the government would like to know:
1. What other measures do you suggest the government take to maximize participation in the OINP?

HOW TO RESPOND 
To share your thoughts, please complete the survey and attach the completed document as your response to this posting or reply by email to Susan Chen at susan.chen@ontario.ca 
Your input will help us address the critical issues that have been raised. 
Thank you for taking the time to participate.

NOTICE TO CONSULTATION PARTICIPANTS 
Submissions and comments provided to the Ministry of Labour, Immigration, Training and Skills Development (the Ministry) are part of a public consultation process to solicit views on possible measures to improve employer participation in OINP.  This process may involve the Ministry publishing or posting to the internet your submissions, comments, or summaries of them.  In addition, the Ministry may also disclose your submissions, comments, or summaries of them, to other parties during and after the consultation period.
Therefore, you should not include the names of other parties (such as the names of employers or other employees) or any other information by which other parties could be identified in your submission.
Do not include your name or any other information by which you could be identified in the main body of the submission.  If you do provide any information which could disclose your identity in the body of the submission, this information may be released with published material or made available to the public.  However, your name and contact information provided outside of the body of the submission (such as that which may be found in a cover letter, on the outside of an envelope, or in the header or signature of an email) will not be disclosed by the Ministry unless required by law.  An individual who provides a submission or comments and indicates a professional affiliation with an organization will be considered a representative of that organization and his or her identity in their professional capacity as the organization’s representative may be disclosed.



