PROPOSED AMENDMENTS TO THE LICENSING OF ELECTRICAL CONTRACTORS AND MASTER ELECTRICIANS REGULATION
Summary of Proposal: 

Under the regulation, in order to be licensed as an Electrical Contractor, the business must meet a number of requirements, including that the contractor have on staff a person who holds a ME licence.  Under the regulation the ME is responsible for the following activities:

1. Planning and supervising the electrical work carried out by the Electrical Contracting business; and

2. Ensuring that the electrical work is done in accordance with all applicable law, such as health and safety laws, worker safety, consumer protection, and compliance with the Electrical Safety Code.

As a transitional measure, the regulation established provisional licences for Electrical Contracting businesses that operated in a municipality where the ME requirement was not mandatory.  Electrical Contractors were required to apply for a provisional licence between July 1, 2006 and November 30, 2006.  The provisional licence issued to the Electrical Contractor provided a period of up to five years for the Electrical Contracting business to either hire a ME or write and pass the ME exam and become licensed.

Electrical Contractors who operated in a municipality that required a ME licence, were issued a full Electrical Contractor licence as the prior ME licences were recognized by the provincial system. 

In order to qualify to be licensed as a ME under the provincial system, the regulation established that a person demonstrate at least three years experience in any of the following:

1. a construction and maintenance electrician, a domestic and rural electrician, or an industrial electrician carrying out electrical work under a valid certificate of qualification

2. working for an electrical contractor as a licensed professional engineer registered with the Professional Engineers of Ontario.

3. working for an Electrical Contractor in the capacity of a certified engineering technician or a certified engineering technologist registered with the Ontario Association of Certified Engineering Technicians and Technologists.

Powerline Technicians were not listed in the regulation and consequently cannot qualify to take the ME exam and be licensed as a ME.  Because Powerline Technicians were not listed, there exists a group of Electrical Contracting businesses without the means of transitioning into the provincial licensing system. Amending the regulation to recognize Powerline Technicians will assist these provisional licence holders to transition into full licensure.

A Powerline Technician (O.Reg 1067) is an individual that:

· operates, maintains and services power lines used to conduct electricity from generating plants to consumers; and

· constructs or assembles a system of power lines used to conduct electricity from generating plants to consumers.

Proposal #1

The government is considering amending the regulation to permit individuals that hold a valid Powerline Technician Certificate of Qualification (C of Q) to take the necessary steps required to obtain a ME licence.  

Proposal #2

The government is also considering amending the regulation to allow Electrical Contracting businesses that undertake work within the scope of a Powerline Technician C of Q and hold a current provisional licence issued by the Electrical Safety Authority up to five years to obtain the necessary qualifications (i.e. obtain a qualifying C of Q, demonstrate three years experience and obtain a ME licence) or hire a ME in order to transition to a full Electrical Contractor licence. 

It is noted that the Ministry of Training Colleges and Universities determines if an individual is eligible to write the provincial Powerline Technician C of Q exam.

To write the exam, applicants must prove they have experience in the trade.  Examples of proof include:

· Completion of an apprenticeship certificate

· Documentation showing that training time meets at least minimum industry standards

· Proof of relevant experience as a skilled worker

Proposed recommendations identified in this document would be compliant with the Ontario Labour Mobility Act, 2009.
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